
about t h e M i s t r e s s ' s r e l a t i o n s h i p t o 
he r p a r e n t s , t o h e r women f r i e n d s and 
f i n a l l y t o h e r s e l f . How i s s e l f a c ­
c e p t a n c e a c h i e v e d ? How does one 
l e a r n t o l i v e a l o n e ? How does one 
combust a l l t h a t garbage i n t h e head? 
We w i l l n o t f i n d t h e answers t o t h e s e 
q u e s t i o n s i n The M i s t r e s s C o n d i t i o n . 

What we w i l l f i n d i s a q u i c k s h o t i n 
the arm, an e x c i t i n g u p l i f t , b u t 
l i t t l e r e a l n o u r i s h m e n t t o s u s t a i n us 
i n t h e a c t u a l p r o c e s s o f l i v i n g and 
c o p i n g as a s i n g l e i n d e p e n d e n t woman 
i n t h i s w o r l d . I t ' s a b i t l i k e g e t ­
t i n g a p e t i t f o u r when what you r e a l l y 
wanted was a t h i c k s t e a k . 

Tanya Long 
T o r o n t o 

But Can You Type ? J U I M c c a i i a 
V i c k e r s and June Adam. T o r o n t o : C l a r k e , 
I r w i n , 1977. C.A.U.T. Monograph S e r i e s . 
Pp. 142. 

Y e a r s ago, when I was a w o r k i n g s i n g l e 
p a r e n t w i t h a h i g h s c h o o l d i p l o m a and 
no m a r k e t a b l e s k i l l s , "Can you t y p e ? " 
was a q u e s t i o n I f r e q u e n t l y encoun­
t e r e d . I c o u l d n o t t y p e : I s p e n t 
y e a r s a t a s e r i e s o f low p a i d monoton­
ous j o b s . Then I moved i n t o p e r s o n n e l 
work and t h e o t h e r s i d e o f t h e desk. 
Women came t o me f o r j o b s and I as k e d 
them, "Can you t y p e ? . " Most o f them 

c o u l d and d i d , i n c l u d i n g t h o s e w i t h 
a B.A. o r an M.A. o r even an M.B.A. 
That was t e n y e a r s o r so ago. S i n c e 
t h e n I have been m o s t l y i n t h e a c a ­
demic w o r l d and had assumed t h i n g s 
must have changed o u t t h e r e . They 
h a v e n ' t — a t l e a s t n o t f o r many o f us. 
L a s t week I was a s k e d , "But can you 
t y p e ? . " (I s t i l l c a n ' t . ) 

I t h a s n ' t changed enough f o r us i n t h e 
u n i v e r s i t i e s e i t h e r , as many o f us 
know from y e a r s o f a t t e n d i n g c o n f e r e n ­
c e s where o u r c o l l e a g u e s have p r e s e n ­
t e d s t u d y a f t e r s t u d y d e m o n s t r a t i n g 
t h a t women a r e d i s c r i m i n a t e d a g a i n s t 
i n C anadian u n i v e r s i t i e s , as s t u d e n t s , 
as f a c u l t y and as s u p p o r t s t a f f . 

The a u t h o r s o f But can you t y p e ? docu­
ment t h e e x i s t e n c e and t h e e x t e n t o f 
the d i s c r i m i n a t i o n , " p r a c t i s e d d a i l y 
and on a n a t i o n w i d e s c a l e . " The s t u d y 
was done by V i c k e r s o f C a r l e t o n and 
Adam o f C a l g a r y f o r t h e C.A.U.T. s e r ­
i e s on t h e p l a c e o f t h e u n i v e r s i t i e s 
i n C anadian s o c i e t y . G e n e r a l s e r i e s 
e d i t o r Naomi G r i f f i t h s comments about 
t h e s e r i e s b r i e f l y and u s e f u l l y i n 
t h i s volume. T h i s p a r t i c u l a r mono­
graph i s o u t s t a n d i n g by r e a s o n o f i t s 
c l e a r d i s c u s s i o n o f a u s e f u l s e l e c t i o n 
o f d i s t u r b i n g s t a t i s t i c s , as w e l l as 
by i t s s u b j e c t . 

Adam and V i c k e r s argue t h a t i t m a t t e r s 
t h a t women a r e d i s c r i m i n a t e d a g a i n s t 
i n t h e u n i v e r s i t i e s because t h e s e i n ­
s t i t u t i o n s have a " v i r t u a l monopoly on 
t h e f i e l d o f p r o f e s s i o n a l and h i g h e r 



o c c u p a t i o n a l t r a i n i n g . " They b e l i e v e 
t h a t t h e p a r t i a l e x c l u s i o n o f women 
from c e r t a i n a r e a s o f h i g h e r t r a i n i n g 
i n t h e u n i v e r s i t e s i s "an i m p o r t a n t 
f a c t o r c o n t r i b u t i n g t o t h e o v e r a l l 
a b i l i t y o f Canadian women t o g a i n a 
s t a t u s and c o n d i t i o n e q u a l t o t h a t en­
j o y e d by Canadian men," c e r t a i n groups 
o f whom t h e y acknowledge a re a l s o ex­
c l u d e d . They argue t h a t a l t h o u g h t h e 
p o s i t i o n o f women i n t h e u n i v e r s i t i e s 
i s a c o n c e r n o f upper m i d d l e c l a s s 
women, a change f o r t h e s e women would 
h e l p t o improve t h e s t a t u s o f a l l Can-l 
a d i a n women because t h e r e would be 
women i n p o s i t i o n s o f power h e l p i n g t o 
p r e v e n t t h e making o f laws and p o l i ­
c i e s i n j u r i o u s t o a l l women. 

Improvement i n t h e s t a t u s o f women i n 
the u n i v e r s i t i e s may be a n e c e s s a r y 
, c o n d i t i o n f o r i m p r o v i n g t h e s t a t u s o f 
a l l women i n Ca n a d i a n s o c i e t y , as 
V i c k e r s and Adam would have i t ; I am 
no t c o n v i n c e d t h a t i t i s a s u f f i c i e n t 
c o n d i t i o n . Nor am I c o n v i n c e d , as t h e 
a u t h o r s a r e , t h a t i t i s p o s s i b l e t o 
a c h i e v e . The a u t h o r s r e c o g n i s e t h a t 
our u n i v e r s i t i e s a r e s t i l l i n s t i t u t i o n s 
s u p p o r t i n g t h e s t a t u s quo, under t h e 
g u i s e o f autonomy and academic freedom. 
U n i v e r s i t i e s a r e n o t committed t o 
s o c i a l change. But t h e y can be f o r c e d 
t o c o n t r i b u t e t o s o c i a l change because 
t h e y a r e dependent upon government 
money t o s u r v i v e . U n i v e r s i t i e s may be 
i s o l a t e d from s o c i e t y t o some d e g r e e , 
t h e a u t h o r s p o i n t o u t , b u t d e s p i t e 
t h e i r p r e t e n s i o n s t o t h e c o n t r a r y , 
t h e y a r e n o t autonomous. 

V i c k e r s and Adam s u r v e y t h e d i s m a l 
s i t u a t i o n o f women as u n d e r g r a d u a t e s . 
More women a r e e n t e r i n g t h e u n i v e r s i ­
t i e s t h a n e v e r b e f o r e , b u t t h e i n ­
c r e a s e does n o t compare f a v o u r a b l y 
w i t h t h a t o f some o t h e r c o u n t r i e s o r 
w i t h t h a t o f men. Most a r e from t h e 
upper m i d d l e c l a s s e s , many a r e ma r k i n g 
t i m e u n t i l m a r r i a g e , few have an ap­
p r e c i a t i o n o f a w i d e r range o f p o s s i ­
b i l i t i e s and fewer a r e encouraged t o 
d e v e l o p such a v i e w . Few e n t e r t h e 
s c i e n c e s o r p r o f e s s i o n a l t r a i n i n g . 
The u n i v e r s i t i e s do v i r t u a l l y n o t h i n g 
t o change s o c i e t a l l y based c h a n n e l l i n g 
o f women i n t o t r a d i t i o n a l f i e l d s and 
r o l e s . They do a l l b u t n o t h i n g t o 
s e r v e t h e d i f f e r i n g e d u c a t i o n a l needs 
o f women based on t h e d i f f e r e n t female 
l i f e c y c l e s . Most have no_ d a y c a r e . 
Few have f a m i l y h o u s i n g and women a r e 
o f t e n d i s c r i m i n a t e d a g a i n s t i n i t s use. 
St u d e n t f i n a n c i a l a i d programmes a r e 
o v e r t l y d i s c r i m i n a t o r y a g a i n s t women 
s t u d e n t s . U n i v e r s i t i e s a r e r e p l e t e 
w i t h s e x i s t a t t i t u d e s based on w i d e l y 
h e l d s t e r e o t y p e s . 

I f women do g e t i n t o and t h r o u g h under­
g r a d u a t e t r a i n i n g , t h e n what? We know 
t h e answer t o t h i s one: But can t h e y 
t y p e ? We a r e t a u g h t t o b e l i e v e , i n 
t h i s f r e e , l i b e r a l , d e m o c r a t i c , open 
s o c i e t y t h a t e d u c a t i o n w i l l open d o o r s 
f o r u s — b u t i t d o e s n ' t , n e c e s s a r i l y . 
Women a r e now more t h a n a t h i r d o f t h e 
p a i d work f o r c e , (A t h i r d o f a l l 
women o l d enough t o work f o r pay now 
do s o , m o s t l y because t h e y have t o . ) 
Ye t women a r e n e a r l y n o n - e x i s t e n t i n 



"We don't d i s c r i m i n a t e a g a i n s t women here a l l o f our s e c r e t a r i e s have Ph.Ds 



t h e h i g h e r p r o f e s s i o n s and i n p o l i t i c s . 
Many women w i t h f i r s t d e g r ees do low 
pay, low s t a t u s work, j u s t l i k e t h e 
m a j o r i t y o f non-degreed women. They 
work i n female j o b g h e t t o s where t h e 
a d m i n i s t r a t i v e j o b s a r e h e l d p r i m a r i l y 
by men. (T e a c h i n g and l i b r a r i a n s h i p 
a r e o b v i o u s examples, and n u r s i n g 
l o o k s l i k e i t may become one.) Much 
fewer t h a n 3% o f Canadian e n g i n e e r s , 
a r c h i t e c t s , d e n t i s t s and l a w y e r s a r e 
women. 10% o f a l l o u r d o c t o r s a r e 
women, 13% o f ac a d e m i c s , 15% o f p h a r ­
m a c i s t s . Those few women i n t h e p r o ­
f e s s i o n s t e n d t o work i n i n s t i t u t i o n a l , 
r a t h e r t h a n e n t r e p r e n e u r i a l a r e a s , r e ­
f l e c t i n g a more g e n e r a l c u l t u r a l p a t ­
t e r n . I n N o r t h A m e r i c a n s o c i e t y , t h e 
e n t r e p r e n e u r i a l p r o f e s s i o n s a r e t h e 
ro a d s t o power. Women a r e a c t i v e l y 
and p a s s i v e l y d i s c r i m i n a t e d a g a i n s t 
a l o n g t h o s e r o a d s . (From 1917 t o 1970, 
fewer t h a n 1% o f Ca n a d i a n women have 
a c h i e v e d f e d e r a l o r p r o v i n c i a l e l e c ­
t i v e o f f i c e . ) There i s much r e s i s ­
t a n c e among members o f t h e h i g h e r p r o ­
f e s s i o n s t o i n c r e a s e d numbers o f women 
i n t h o s e f i e l d s . 

I n t h e academic w o r l d , women a r e d i s ­
c r i m i n a t e d a g a i n s t as M.A. and Ph.D. 
s t u d e n t s , j u s t a s . t h e y a r e as under­
g r a d u a t e s . Women f a c e many h u r d l e s , 
and academics have d e v e l o p e d f a r more 
s u b t l e mechanisms t o e x c l u d e women 
th a n t h e cr u d e q uotas o f t h e e a r l i e r 
days o f t h e p r o f e s s i o n a l s c h o o l s . 
Women need Ph.D.s t o g e t j o b s f a r more 
t h a n men do. Y e t a d m i s s i o n t o doc­
t o r a l programmes i s o f t e n h a r d e r f o r 

women t h a n men. There a r e few p a r t 
t i m e programmes. S c h o l a r s h i p s and 
g r a n t s f o r women a r e o f t e n l e s s t h a n 
f o r men. A h i g h e r l e v e l o f a c h i e v e ­
ment i s g e n e r a l l y demanded o f women 
t h a n o f men. The s i t u a t i o n i s n o t 
g e t t i n g b e t t e r w i t h t h e passage o f 
t i m e . A l o w e r p e r c e n t a g e o f d o c t o r a ­
t e s was awarded t o women i n 1969-70 
t h a n i n 1930-31! I t i s n o t j u s t a 
m a t t e r o f d e g r e e s , e i t h e r . Women have 
t r o u b l e p l u g g i n g i n t o t h e o l d boy n e t ­
works t h a t l e a d t o j o b s . ( A s i d e from 
q u e s t i o n s o f m o r a l i t y , t h e r e a r e n o t 
enough i n f l u e n t i a l women around t o 
c r e a t e e f f e c t i v e o l d g i r l networks.) 
I f women a r e n o t a g g r e s s i v e , t h e y a r e 
not seen as s e r i o u s , t h u s n ot worthy 
o f a c c e p t a n c e . I f t h e y a r e a g g r e s s i v e , 
t h e y a r e seen as u n f e m i n i n e and as 
c o m p e t i t o r s f o r j o b s wanted by men. 
T h i s d o u b l e b i n d i s one we a l l know! 
A n t i - n e p o t i s m r u l e s a r e u s u a l l y used 
t o i n s u r e t h a t t h e men g e t the j o b s 
and t h e women g e t t h e s h a f t . 

I n 1969-70, no d o c t o r a t e s were awarded 
t o women i n e n g i n e e r i n g and a p p l i e d 
s c i e n c e and o n l y 4% o f t h o s e awarded 
i n math and p h y s i c a l s c i e n c e went t o 
women. 9% o v e r a l l went t o women, 
m o s t l y i n t h e h u m a n i t i e s , e d u c a t i o n , 
and s o c i a l s c i e n c e s . L e s s t h a n 20% o f 
a l l f u l l t i m e t e a c h i n g j o b s a r e h e l d 
by women. Those who h o l d them g e t 
lo w e r pay, h e a v i e r t e a c h i n g l o a d s o f 
un d e r g r a d u a t e c o u r s e s , s l o w e r advance­
ment, l e s s chance o f t e n u r e , r e g a r d ­
l e s s o f t h e i r q u a l i f i c a t i o n s . Women 
are b a d l y e x p l o i t e d as p a r t t i m e a c a -



demies, w o r k i n g a t d i s g r a c e f u l l y low 
pay, u s u a l l y i n e l i g i b l e f o r b e n e f i t s , 
w i t h o u t any j o b s e c u r i t y . 

What i s t o be done about t h i s ? V i c ­
k e r s and Adam make f i v e recommenda­
t i o n s . The u n i v e r s i t i e s must p r o v i d e 
a good range o f programmes on a p a r t 
t i m e b a s i s . They must c o u n t e r a c t sex 
s t e r e o t y p i n g and a t t e m p t t o r e c r u i t 
women i n t o t r a d i t i o n a l l y male f i e l d s . 
They must p r o v i d e r e d i r e c t i o n , up­
g r a d i n g and r e - e n t r y programmes t o a i d 
women e n t e r i n g t h o s e f i e l d s . They 
must g i v e women s t u d e n t s e q u a l and 
adequate f u n d i n g and o t h e r forms o f 
a s s i s t a n c e , i n c l u d i n g a c c e s s t o f a m i l y 
l i v i n g f a c i l i t i e s , day c a r e and o t h e r 
s u p p o r t s e r v i c e s . The academic p r o f e s ­
s i o n must c l e a n up i t s own house, t o o . 
Here i s where we a r e t o come i n : 
women academics must be p r e p a r e d t o 
a c t more a s s e r t i v e l y , t o f u r t h e r t h e i r 
own i n t e r e s t s and t h o s e o f t h e i r f e ­
male s t u d e n t s . I t would be b e t t e r i f 
t h e u n i v e r s i t i e s would a c t t h e m s e l v e s 
t o make t h e n e c e s s a r y changes, b u t 
th e y p r o b a b l y w i l l n o t — n o t u n l e s s we 
f o r c e them t o , from w i t h i n and w i t h o u t . 
T h i s means u t i l i z i n g e v e r y means o f 
power w i t h i n , and w o r k i n g t o c r e a t e 
p r e s s u r e i n o u r communities t o push 
governments i n t o a c t i o n . 

As G r i f f i t h s p o i n t s o u t i n h e r f o r e ­
word, t h i s book r a i s e s q u e s t i o n s about 
t h e r o l e o f u n i v e r s i t i e s i n o u r s o ­
c i e t y . A r e t h e y m e r e l y t o r e f l e c t t h e 
v a l u e s o f contemporary s o c i e t y o r t o 
p r o v i d e l e a d e r s h i p i n c h a n g i n g t h o s e 

v a l u e s ? What i s t h e n a t u r e o f t h e 
c o n t r o l o f t h e community o v e r t h e u n i ­
v e r s i t y ? What i s t h e n a t u r e o f t h e 
r e s p o n s i b i l i t y o f academic communi­
t i e s t o t h e community a t l a r g e ? The 
i s s u e s r a i s e d i n t h i s work a r e more 
t h a n p h i l o s o p h i c a l . I n h i s comments 
on t h e u n i v e r s i t y as an i n s t i t u t i o n 
w i t h i n an i d e o l o g i c a l s ystem, Anthony 
W i l d e n reminds us t h a t " a l l knowledge 
i s p o l i t i c a l . The r e f u s a l o f p o l i t i c s 
i s i t s e l f a p o l i t i c a l a c t . " The u n i ­
v e r s i t i e s c o n t r o l o u r r e a l i t y by l e ­
g i t i m i z i n g and c r e a t i m g an i d e o l o g y 
from w h i c h women a r e e x c l u d e d . T h i s 
book h e l p s t o d e s c r i b e t h e e x t e n t t o 
whic h women a r e e x c l u d e d . We can make 
good use o f t h e i n f o r m a t i o n i t p r o ­
v i d e s , i f we w i l l . We now u n d e r s t a n d 
t h e s i t u a t i o n : i t i s ti m e t o change 
i t . 
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