
vertantly) a direct challenge to the preva i l ing ideology of 
motherhood and thus contr ibut ing to the greater potential 
for opportunities for w o m e n " (p. 142). T h e rationale for 
this conc lus ion is that its very existence is a mark of 
sanction for mothers w o r k i n g outside the home and for 
extrafamil ial c h i l d care, and, as such, represents some 
k i n d of inst i tut ional acceptance of c h i l d care. W h i l e 
Auerbach does not assert that employer-supported care is 
the solut ion to the c h i l d care d i lemma, it is presented as a 
positive step or one part of the solution. 

T h e conclus ion begs a number of questions about 
power and dependence relationships involved i n gender 
and employment, c h i l d care as role and insti tution, and 
the role of government i n family pol icy wh ich are not 
dealt w i t h here. N o t everyone sees employer-supported 
c h i l d care as a positive development. Canad ian evidence 
indicates that women prefer neighbourhood-based care 
(Status of Women , 1985). T h e fact that the majority of 
employer-supported facilities are found i n traditional pla­
ces of women's employment, for example, health care 
facilities and insurance and bank ing services, can be seen 
as a potential addi t ional factor keeping women i n tradi­
t ional low-paying jobs. Those who support social policies 
for comprehensive and accessible c h i l d care comparable to 
education and ( in Canada at least) health care see it, at 
best, as a B a n d - A i d solut ion wh ich does very little to 
address the overall need for c h i l d care, and consider it a 
diversion from the ma in issue. O n l y about three percent of 
a l l c h i l d care falls in to this category at present i n either 
country. It can be seen as a sign of "surface activity" rather 
than a sign of a realignment of the "subterranean socio­
logical plates." These issues certainly w o u l d appear to fall 
w i t h i n a sociological analysis of the topic. 

F r o m a different perspective, the book does not deal 
w i t h the issue from the perspective of the chi ldren 
involved. Auerbach quite legitimately claims that the 
issue of c h i l d care "as relat ionship ' ' and the effects of c h i l d 
care on chi ldren is outside the realm of the book. However, 
as she asserts, c h i l d care is a societal issue, not just a 
parental or employers' issue, and children, as persons, 
must come in to the argument somewhere. T h e evidence 
reported i n the survey indicates that employers become 
involved i n c h i l d care p r imar i ly for reasons of self-interest 
(e.g., to attract staff i n short supply, to decrease staff turn­
over and absenteeism, and to promote staff morale). C a n 
employer-supported c h i l d care be seen as relegating c h i l d 
care and, therefore, chi ldren to the realm of "employee 
benefits" s imilar to sports facilities or subsidized meals? 
What are the sociological impl ica t ions of this analysis? 
T h i s is an interesting and valuable book w h i c h examines 

a number of pertinent and salient questions and causes us 
to think about others. These same questions are equally, if 
not more strongly, implicated i n the second book on the 
topic reviewed below. 

Mary E . L y o n 
M o u n t Saint Vincent University 
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T h e Employer ' s G u i d e to C h i l d Care: Developing Pro­
grams for W o r k i n g Parents. Barbara Adolf, New York: 
Praeger Press, 1988, Pp. 208 hardcover. 

T h i s is a "why you shou ld" and "how to" handbook for 
employers. It is not an academic book. It is a book written 
to persuade employers that it is i n their best interest to 
support c h i l d care, and to lay out for them the ways i n 
wh ich they can do this. It first sets the scene w i t h a brief 
description of the c h i l d care problems of w o r k i n g women 
(although there are six lines under the topic " N o t Just a 
Women's Issue"!). Next, evidence main ly from govern­
ment statistics, newspapers and journal articles together 
w i t h vignettes of the experiences of ind iv idua l organiza­
tions is presented to support the central argument that 
employer-supported ch i ld care can increase recruitment 
and productivity, decrease turnover, absenteeism and 
health costs and enhance employee morale and corporate 
image. 

In chapters three and four, a number of options for 
employer c h i l d care support are examined wi th sections 
on flexible hours and leaves, f inancial assistance to 
employees, support for exist ing communi ty programs, 
referral services, family day care and direct work place 
c h i l d care facilities. T h i s provides a comprehensive pic­
ture of the different ways employees can and have become 
involved i n c h i l d care and their motives for do ing so. It is 
also a useful reminder, not just to employers, that the 



solutions to the issue of c h i l d care are neither simple, nor 
unifaceted. 

T h e next chapter, entitled "Get t ing the Job Done," 
takes the employer, or person w h o wishes to advise the 
employer, through each stage i n the process of implement­
i n g a service. A t each step, the author has provided sample 
worksheets (126 i n all) for gathering relevant information, 
and p l ann ing and implement ing a program. It is proba­
bly inevitable that anyone w h o has a certain depth of 
knowledge i n any area w i l l f ind unsatisfactory the accounts 
of her area of specialization written for " l ay" persons. 
Physicians, no doubt, feel this way about popular medical 
books, as w o u l d plumbers about manuals on "how to 
rebui ld your bathroom and increase the value of your 
property." 

A d o l f does suggest that employers hire or use a consul­
tant on c h i l d care and, throughout, stresses the need for 
good quali ty care. However, the material on what children 
need and what constitutes qual i ty for them is, at times, 
oversimplistic and incorrect, wh ich is inevitable given 
that the issues are not at a l l simple. There are eight lines, 
for example, on how chi ldren learn, and fifteen on health 
and safety. O n the question of infant care, the author 
quotes an article i n Working Mother magazine, wh ich 
asserts, "Contrary to what many people think, research 
shows that infants can do as we l l i n group settings as w i t h 
one caregiver" (p. 148). A recent review of research on 
infant day care (Clarke-Stewart, 1989) was much more 
cautious, concluding that we s t i l l have much to learn 
about the effects of day care on infants and a number of 
researchers have voiced quite strong concerns on the topic. 

In its o w n terms, the book targets its audience wel l , 
provides the k i n d of information most l ikely to encourage 
employers to support c h i l d care, and gives them informa­
t ion on the options. Considered from a broader perspec­
tive on c h i l d care, the book raises the same questions as the 
Auerbach book reviewed above. First, is it something we 
should unreservedly be promoting? A n d second, what are 
the impl icat ions of encouraging increased employer sup­
port for c h i l d care for the question of c h i l d care as a whole, 
for relationships between gender and employment and 
power and dependency, and for the place of children i n 
society? 

F rom this perspective on c h i l d care, chi ldren seem to be 
relegated to the posi t ion of an adjunct employment or an 
employee benefit. Chi ld ren and their needs are not explic­
i t ly central to the argument. T h i s stands out most clearly 
i n the section on qual i ty c h i l d care, where care is defined, 

i n this order, as care that makes the difference between 
parents whose minds are not on the job because they are 
worried about their children, and parents w h o feel at ease 
about their chi ldren and are able to devote their fu l l atten­
t ion to their work; care that is more l ikely to meet the 
standard of insurers, thus reducing l iabi l i ty; and, care that 
meets the basic developmental needs of chi ldren. O f 
course, these are not mutual ly exclusive benefits but the 
order says something about priorities. T h e question of 
for-profit versus pub l i c non-profit c h i l d care is extremely 
contentious i n Canada at present. Employer-supported 
c h i l d care raises a different question: Should c h i l d care be 
operated as a component of business or as an employee 
benefit? S h o u l d the provis ion of c h i l d care be i n the hands 
of those w h o are i n it for a "good return on investment?" 

Mary E . L y o n 
M o u n t Saint Vincent Universi ty 

T h e Psychology of Today 's W o m a n : New Psychoanalytic 
Vis ions . T o n i Bernay and Dorothy D . Cantor (eds.), Cam­
bridge, Massachusetts: Harvard University Press, 1989, 
Pp. 377 paperback. 

T h i s book contains seventeen articles divided into four 
sections entitled "traditional visions of femininity reas­
sessed," "new visions of feminini ty ," "today's w o m a n , " 
and "issues i n the therapeutic relat ionship." It is c laimed 
on the cover of the book that these essays, p r imar i ly by 
women analysts, "articulate a strong challenge to the 
'deficiency model ' of female identity that has long domi­
nated psychoanalytic theory, and they offer constructive 
alternatives to the preconceptions of the past." 

I am reviewing this book from the posi t ion of a teacher 
of women's studies and psychology of women courses, 
who has a wide range of interests i n topics wh ich can be 
characterized as fa l l ing w i t h i n the broad area of the "psy­
chology of women." I am not a therapist or an analyst. 
A l t h o u g h the articles may be seen as provocative and 
ground-breaking by those steeped i n the analytic tradi­
t ion, I suspect that most interested non-analysts w i l l f ind 
that some of the essays reflect views informed by current 
psychological and/or feminist scholarship, whi le others 
reflect more traditional views. 

T h e titles of the articles do indicate that a number of 
topics of importance to women (i.e., mother-daughter 
relationships, reproductive motivations, marriage and 
divorce, the empty nest, ag ing, women and work, to name 
a few) are discussed i n the volume. T h e reader interested i n 


