
d o m e s t i c p r i s o n s ; w o m e n g r a s p the r e a l i t y of a 
u n i v e r s a l c o n s c i o u s n e s s , the s i s t e r h o o d of w h i c h 
we a l r e a d y have p r i m i t i v e b u t p r o f o u n d a d u m ­
b r a t i o n s " (p . 208). 

T h e a n a l y s i s of the p r o b l e m s is a c o m p e l l i n g 
o n e , a n d the i n d i c a t i o n s o f w h e r e w e m i g h t l o o k 
f o r s o l u t i o n s are, o n the w h o l e , b o t h persuas ive 
a n d a p p e a l i n g . I r e m a i n t r o u b l e d by o n l y o n e 
p r o b l e m ; b u t it is , I t h i n k , a s i g n i f i c a n t one . I a m 
n o t p e r s u a d e d that r e p r o d u c t i v e l a b o u r c a n bear 
the f u l l w e i g h t o f f e m a l e s e l f - r e a l i z a t i o n . T o o 
m u c h seems to be e x c l u d e d f r o m its scope. T h e 
g e n u i n e a n d v a l u a b l e creat iv i ty , a n d the need for 
self-esteem, o f the w o m e n w h o d o not , w h e t h e r 
by c h o i c e or by c h a n c e , ever p r o d u c e c h i l d r e n , is 
d i f f i c u l t to p l a c e w i t h i n this d o m a i n w h e r e 
r e p r o d u c t i v e l a b o u r is the p r i m a r y creator of 
v a l u e . So , too , is the l i f e a n d w o r k of w o m e n 
b o t h before a n d after (and of ten a l so d u r i n g , b u t 
apar t f r o m ) the i r c h i l d - n u r t u r i n g ac t iv i t ies . I n 
order to have a f u l l i n t e g r a t i o n of persons i n t o a 
w o r l d of c o o p e r a t i v e h u m a n i n t e r a c t i o n , we 
m u s t a v o i d t h i n k i n g i n terms w h i c h m a k e the 
c h i l d l e s s perceive themselves as 'o ther . ' It w o u l d 
be a n u n h a p p y s o l u t i o n w h i c h w o u l d replace 
o l d d u a l i s m s w i t h n e w ones: d u a l i s m s w h o s e 
e v a l u a t i v e i m p l i c a t i o n s w o u l d lead to the deva­
l u a t i o n of l ives i n w h i c h r e p r o d u c t i v e l a b o u r has 
n o p lace . 

O ' B r i e n m i g h t w e l l r e s p o n d that w e s h o u l d 
not str ive to u n i v e r s a l i z e ; that w e are o n l y too 
f a m i l i a r w i t h the results of a p r o l o n g e d s t ruggle 
to d o jus t that . P i e c e m e a l s o l u t i o n s m a y be the 
best w e c a n offer : o p t i m a l l y , they w i l l u l t i m a t e l y 
converge to f o r m a w h o l e . B u t i f we are not to 
u n i v e r s a l i z e , w e m u s t s t i l l m a k e space for those 
w h o s t a n d o u t s i d e the cent ra l focus of o u r n e w 
e v a l u a t i v e structures . T h e i r n u m b e r s are increas­
i n g as effective c o n t r a c e p t i o n m a k e s r e p r o d u c ­
t ive l a b o u r i n t o a matter of g e n u i n e , r a t i o n a l 
c h o i c e . W e m u s t a l l o w that i t c a n be a g o o d 
cho ice , e i ther w a y . 

L o r r a i n e C o d e 
T r e n t U n i v e r s i t y 

A W o r k i n g M a j o r i t y . Pa t A r m s t r o n g a n d H u g h 
A r m s t r o n g . Ottawa: The Canadian Advisory 
Council on the Status of Women, 1983. 

R e p r o d u c t i v e H a z a r d s at W o r k . N a n c y M i l l c i 
C h e n i e r . Ottawa: The Canadian Advisory Coun­
cil on the Status of Women, 1982. 

I n A Working Majority, P a t a n d H u g h A r m ­
s trong 's g o a l is to let w o m e n speak for t h e m ­
selves a b o u t their w o r k i n g l ives . T h e result is a 
u s e f u l , o c c a s i o n a l l y depress ing , but consis tent ly 
i n t e r e s t i n g ant idote to the stat ist ical analyses 
w h i c h have so f r e q u e n t l y represented w o m e n ' s 
l a b o u r force p a r t i c i p a t i o n . T h e a u t h o r s , w o r k ­
i n g w i t h f ive researchers, i n t e r v i e w e d 65 w o m e n 
w h o h e l d a w i d e var iety of jobs i n f ive p r o v i n c e s . 
T h e jobs these w o m e n w o r k are ' w o m e n ' s j o b s ' — 
the ' b a d ' jobs s u c h as w a i t r e s s i n g , b a n k c l e r k i n g , 
fac tory w o r k a n d so f o r t h a n d n o t the pres t i ­
g i o u s , p r o f e s s i o n a l careers that a m u c h p u b l i c ­
ized m i n o r i t y of w o m e n have m a n a g e d to a t t a i n . 
A l t h o u g h the a u t h o r s b r i e f l y rev iew the genera l 
features o f w o m e n ' s l a b o u r force p a r t i c i p a t i o n 
i n C a n a d a , i t is these i n t e r v i e w s ( w h i c h are 
e x t e n s i v e l y e x c e r p t e d t h r o u g h o u t the b o o k ) 
w h i c h are used to e x a m i n e a n d i l lus t ra te the 
s t ructure of w o m e n ' s w o r k a n d the na ture of the 
w o r k process. 

T h e r e s u l t i n g b o o k is a n ex t remely c o m p r e ­
hens ive d i s c u s s i o n of a w i d e variety of w o r k -
related issues: h o u r s , u n i o n s , j o b tenure, u n e m ­
p l o y m e n t , r e la t ions w i t h f e l l o w w o r k e r s , the 
i m p a c t of t e c h n o l o g y , h e a l t h hazards, sexua l 
harassment, etc. I n each instance, w o m e n workers 
relate the i r p e r s o n a l exper iences . N o t o n l y are 
the issues b r o u g h t i n t o the r e a l m of ' real l i fe ' , but 
a l so i m p o r t a n t details are h i g h l i g h t e d . F o r e x a m ­
p l e , i n the sect ion , " U n e m p l o y m e n t Insurance : 
' Y o u have to f ight for every cent y o u get ' " , w o m e n 
discuss the f r u s t r a t i o n a n d h u m i l i a t i o n of s t rug­
g l i n g to m a i n t a i n their benefits q u a l i f i c a t i o n . 
U n d e r " H e a l t h H a z a r d s : ' T h e w h o l e place is d a n ­
g e r o u s ' " , w o m e n talk about p s y c h o l o g i c a l as w e l l 
as p h y s i c a l hazards ; for e x a m p l e , the s i n g l e 



m o t h e r w h o w o r k s a l l day k n o w i n g that she 
c a n n o t be contacted by her c h i l d r e n s ince she is 
n o t a l l o w e d to receive ca l l s at w o r k . " I n A n 
A v e r a g e D a y at W o r k : 'It's very m o n o t o n o u s ' " , 
w o m e n describe the b o r e d o m , lack of c o n t r o l a n d 
d e m a n d i n g pace that characterize the i r n o r m a l 
day . 

T h r o u g h o u t the b o o k , the authors are sensit ive 
to i m p o r t a n t differences a m o n g s t w o m e n w o r k ­
ers. I n p a r t i c u l a r , they never lose s ight of the 
large a n d g r o w i n g n u m b e r of w o m e n w h o w o r k 
p a r t - t i m e a n d w h o are espec ia l ly v u l n e r a b l e to 
e x p l o i t a t i o n . T h e y a lso d i s t i n g u i s h between the 
m i n o r i t y of w o m e n w h o are u n i o n i z e d a n d w h o 
tend to be m u c h better off than the n o n - u n i o n i z e d 
m a j o r i t y . I n short , the a u t h o r s present the c o m ­
p l e x i t i e s a n d c o n t r a d i c t i o n s of w o m e n ' s p a i d 
w o r k exper ience . W o m e n express p r i d e i n their 
w o r k , e n j o y m e n t i n their w o r k s i t u a t i o n , but 
a l s o ta lk a b o u t the o n e r o u s , l o n g h o u r s of w o r k 
b o t h 'at w o r k ' a n d at h o m e . D e s p i t e the i r h a r d 
w o r k , these w o m e n have o n l y 'very modest 
a m b i t i o n s ' a n d s t i l l feel they m u s t w o r r y a b o u t 
the fu ture . 

T h e reader is left w a n t i n g a n d n e e d i n g to 
k n o w m o r e a b o u t these w o m e n a n d a b o u t the 
c o n n e c t i o n s between these diverse issues. W h i l e 
not e n o u g h d e t a i l is p r o v i d e d to u n d e r s t a n d the 
w o m e n as discrete i n d i v i d u a l s , there is not 
e n o u g h i n f o r m a t i o n o n the g r o u p as a w h o l e . 
S ince the i r p o p u l a t i o n is not a s ta t is t ica l ly repre­
sentative s a m p l e , the A r m s t r o n g s are i n t e n t i o n ­
a l l y v a g u e i n their d i s c u s s i o n of the o v e r a l l 
i n t e r v i e w results . T e r m s s u c h as ' some' , 'most ' , 
' m a n y ' are r o u t i n e l y used to describe the research 
f i n d i n g s ( h o w m a n y is 'many? ' ) . It w o u l d seem 
preferable to discuss i n d e t a i l , as they d o , the 
m e t h o d o l o g y a n d its l i m i t a t i o n s , a n d then i n ­
c l u d e , at least, a s o m e w h a t m o r e precise discus­
s i o n ( u s i n g , for e x a m p l e , a p p r o x i m a t e fract ions) 
of response patterns. T h e stat ist ical a p p e n d i x , 
w h i c h is very in teres t ing a n d w h i c h w o u l d be a 
u s e f u l i n t r o d u c t i o n to the b o o k , does p r o v i d e 
m o r e genera l s u p p o r t for the A r m s t r o n g s ' basic 

a r g u m e n t that w o m e n p a i d w o r k e r s have n o t 
' c o m e a l o n g w a y . ' F i n a l l y , it w o u l d be u s e f u l to 
have a m o r e d e t a i l e d f r a m e w o r k w i t h w h i c h to 
o r g a n i z e a n d connec t the v a r i o u s w o r k - r e l a t e d 
issues. 

T h e a u t h o r s c o n c l u d e w i t h a n u m b e r of u s e f u l 
p r a c t i c a l suggest ions . C l e a r l y , efforts to u n i o n i z e 
w o m e n w o r k e r s are c r u c i a l a n d u n i o n s need to 
concentrate o n p r o v i d i n g m o r e p r o t e c t i o n for 
w o m e n w o r k e r s , p a r t i c u l a r l y par t - t imers . T h e r e 
is a need for i m p r o v e d l a b o u r codes, better c h i l d -
care fac i l i t i e s , p e n s i o n r e f o r m , enforced h e a l t h 
a n d safety r e g u l a t i o n s a n d effective sexual harass­
m e n t l e g i s l a t i o n . T h e g o v e r n m e n t a n d e m p l o y ­
ers need to be p r o d d e d to i m p r o v e the s t ructure 
of w o r k for b o t h w o m e n a n d m e n . Researchers , 
as the A r m s t r o n g s a b l y demonstra te , c a n h e l p set 
the stage so that w o m e n themselves ' a c t i n g 
together c a n alter their d a i l y w o r k i n g l ives . ' 

N a n c y M i l l e r C h e n i e r ' s Reproductive Hazards 
at Work p r o v i d e s prec i se ly the k i n d of accessible, 
focussed research w h i c h w i l l a l s o h e l p w o m e n 
( a n d men) w o r k t o w a r d i m p r o v i n g their w o r k ­
i n g c o n d i t i o n s . A s C h e n i e r makes clear, m o r e 
a n d m o r e w o r k e r s — b o t h m e n a n d w o m e n — f a c e 
a var ie ty of hazards o n the j o b w h i c h threaten 
their reproduct ive h e a l t h . C h e m i c a l hazards (such 
as v i n y l c h l o r i d e ) , p h y s i c a l hazards (such as 
i o n i z i n g r a d i a t i o n a n d V D T s ) , b i o l o g i c a l hazards 
( such as c h i c k e n p o x ) a n d p s y c h o s o c i a l hazards 
( s u c h as stress) m a y j e o p a r d i z e fer t i l i ty , sex d r i v e , 
f e r t i l i z a t i o n , fetal d e v e l o p m e n t a n d so o n . T h e 
p e r s o n a l a n d societa l costs are s u b s t a n t i a l . 

A t present , w i t h , for e x a m p l e , the p r o l i f e r a ­
t i o n of u n e x a m i n e d c h e m i c a l p r o d u c t s , w i t h the 
lack of i n f o r m a t i o n a n d adequate research, w o r k ­
ers a n d p a r t i c u l a r c o m m u n i t i e s ( L o v e C a n a l ) are 
s e r v i n g as i n v o l u n t a r y research subjects. Ef forts 
to protect the r e p r o d u c t i v e h e a l t h of w o r k e r s 
have been direc ted a l m o s t e x c l u s i v e l y at w o m e n 
w o r k e r s a n d have o f ten been used to e x c l u d e 
w o m e n f r o m 'unsafe m e n ' s jobs ' w h i l e i g n o r i n g 
the hazards i n ' w o m e n ' s w o r k ' a n d i g n o r i n g the 
r e p r o d u c t i v e h e a l t h hazards m e n face. 



C h e n i e r p o i n t s o u t that there is a t r e m e n d o u s 
resistance to c o n f r o n t i n g w o r k e r s ' h e a l t h issues. 
E m p l o y e r s cite the e n o r m o u s cost of research 
a n d w o r k p l a c e redes ign . Yet , W o r k e r s ' C o m p e n ­
s a t i o n A c t s t a i l to a d e q u a t e l y address r e p r o d u c ­
t ive h e a l t h issues a n d leg i s la t ive a n d p o l i c y 
directs are a ' j u r i s d i c t i o n a l j u n g l e . ' S c i e n t i f i c 
research has been s l o w a n d c a u t i o u s i n s u p p o r t ­
i n g w o r k e r - g e n e r a t e d observat ions a n d i n d u s t r y -
f i n a n c e d experts have been s h o w n to be i n c o m ­
petent , careless a n d even d ishones t . M u c h of the 
progress that has been a c h i e v e d has been w o n by 
w o r k e r s , p a r t i c u l a r l y u n i o n i z e d w o r k e r s , w h o 
d i r e c t l y c o n f r o n t h e a l t h hazards as w e l l as d i s ­
c r i m i n a t o r y protec t ive p o l i c i e s . 

W h i l e j u s t i f i a b l y c r i t i c a l of present c o n d i ­
t i o n s , C h e n i e r a c k n o w l e d g e s recent a c c o m p l i s h ­
ments . T h e 1978 e s t a b l i s h m e n t of the C a n a d i a n 
C e n t r e for O c c u p a t i o n a l H e a l t h a n d Safety s i g ­
n a l l e d n a t i o n a l r e c o g n i t i o n of h e a l t h a n d safety 
concerns . H o w e v e r , c lear ly m u c h r e m a i n s to be 
d o n e . W h i l e p r e g n a n t w o m e n are of fered l i fe ­
style c o u n s e l l i n g (don ' t s m o k e , etc.), their d a i l y 
w o r k i n g c o n d i t i o n s are i g n o r e d . M o r e research 
a n d i n f o r m a t i o n are needed a n d that i n f o r ­
m a t i o n — m e d i c a l tests, e n v i r o n m e n t a l test ing, 
g o v e r n m e n t research, i n s p e c t i o n reports , e tc .— 
needs to be w i d e l y d i s s e m i n a t e d . W o r k e r s need 
the r i g h t to refuse w o r k ' w i t h o u t fear of p e n a l t y 
a n d w i t h o u t extensive legal o r m e d i c a l advice 
p r i o r to a c t i o n . ' M o r e g e n e r a l l y , C h e n i e r argues 
that o u r society m u s t c o m m i t i tself to safe w o r k ­
i n g c o n d i t i o n s for a l l w o r k e r s a n d m u s t w o r k to 
achieve this no t by m o l d i n g the w o r k e r to the j o b 
(for e x a m p l e , the e x c l u s i o n of ' fer t i le ' w o m e n 
w o r k e r s ) b u t by m o l d i n g the j o b to the w o r k e r 
(for e x a m p l e , m e c h a n i c a l redesign) . C h e n i e r ' s 
b o o k w i l l c l e a r l y be a v a l u a b l e resource i n th is 
s t ruggle . 

B o t h A Working Majority a n d Reproductive 
Hazards at Work are i m p o r t a n t c o n t r i b u t i o n s to 
u n d e r s t a n d i n g a n d i m p r o v i n g w o m e n ' s expe­
r ience i n the p a i d l a b o u r force. R o o t e d i n issues 
that d i r e c t l y i m p i n g e o n w o m e n ' s l ives as p a i d 

w o r k e r s , they p r o v i d e i n f o r m a t i o n o n o v e r a l l 
pat terns as w e l l as concrete suggest ions for 
a c t i o n . W h i l e m u c h r e m a i n s to be learned a n d 
m u c h is yet to be d o n e , each of these b o o k s w i l l 
serve as a v a l u a b l e reference to researchers a n d to 
w o m e n w o r k e r s . 

A n n D u f f y 
U n i v e r s i t y of T o r o n t o 

D e s p a i r a n d P e r s o n a l P o w e r i n the N u c l e a r A g e . 
J o a n n a R o g e r s M a c y . Philadelphia: New Society 
Publishers, 1983. Pp. 178. 

U n e a s i n e s s a b o u t n u c l e a r w a r has been a part 
of m y l i fe for m o r e t h a n three decades. I n s c h o o l 
i n the U n i t e d States, we h a d d u c k - a n d - c o v e r 
d r i l l s . I n J a p a n i n 1960, at a U n i t e d States airbase 
w h e r e m y t h e n - h u s b a n d w o r k e d at a n i l l e g a l 
i n t e l l i g e n c e i n s t a l l a t i o n , they br ie fed us: w h e n 
the miss i l es c o m e , r u n to the steam t u n n e l 
c h a m b e r s . D o n ' t g o back for y o u r k i d s , y o u 
w o n ' t m a k e i t . N e x t I l i v e d i n N e b r a s k a near 
S A C headquarers , t h e n S a n F r a n c i s c o . F r o m one 
p r i m e target to a n o t h e r . A n A m e r i c a n expe­
r ience , I t h o u g h t . W h e n I i m m i g r a t e d to the 
safety of C a n a d a , I left it b e h i n d . 

B u t there is n o safe p lace . W e are a l l affected by 
that k n o w l e d g e . A n d so we s h o u l d be. A s H e l e n 
C a l d i c o t t p o i n t s o u t i n "// You Love This 
Planet", i f we d o n ' t feel h o r r o r a n d grief at the 
i m m i n e n t d e s t r u c t i o n of a l l we k n o w a n d love, 
we are insane a n d need h e l p . M o s t t imes, we b u r y 
o u r feel ings because we feel i m p o t e n t to avert 
n u c l e a r h o l o c a u s t a n d can ' t bear the fear of i t . 
W h a t J o a n n a M a c y ' s w o r k offers us is a w a y to 
t r a n s f o r m o u r para lys i s a n d powerlessness. 

E m p o w e r m e n t w o r k s h o p s s u c h as those des­
c r i b e d by M a c y h e l p us to a c k n o w l e d g e o u r des­
p a i r a n d helplessness i n the face of the destruc­
t i o n of a l l l i fe o n o u r p l a n e t . T h r o u g h a c c e p t i n g 
a n d e x p e r i e n c i n g o u r despair , we c a n free o u r ­
selves f r o m i t . A l o n e we are i m p o t e n t . S h a r i n g 


