
by the subjects of the studies as w e l l as the 
authors . W o m e n w h o w o r k for pay report greater 
self-esteem, m o r e m a r i t a l sat isfact ion, a n d greater 
fee l ings of w e l l - b e i n g . T h e i r h u s b a n d s a lso 
report h a p p i e r marr iages a n d fewer p s y c h i a t r i c 
p r o b l e m s t h a n h u s b a n d s m a r r i e d to h o u s e w i v e s 
(p. 15.). F r o m the e m p l o y e r ' s p o i n t of v i e w , d u a l -
career c o u p l e s (especial ly the h u s b a n d s ) are 
m o r e p r o d u c t i v e o n the j o b a n d exper ience m o r e 
j o b s t a b i l i t y . B u t w h a t is not a d e q u a t e l y ans­
wered is the reason for the c o n t i n u e d bias against 
this set-up. 

Because the b o o k focuses o n s o c i o - p s y c h o l o g i -
ca l aspects of the dual -career c o u p l e , it does n o t 
g ive adequate a t t e n t i o n to the e c o n o m i c , soc ia l 
a n d p o l i t i c a l context of the issue i n e x p l a i n i n g 
the c o n t i n u e d l o w e r status of wives despite career 
c o m m i t m e n t , a n d the negat ive react ions of e m ­
ployers to dual-career couples . Changes i n o r g a n i ­
z a t i o n a l p o l i c y tend to cost m o n e y a n d cause 
controversy . C h a n g e s i n d o m e s t i c l a b o u r patt­
erns tend to cause m o r e w o r k for w o m e n , a n d 
w o r k for w h i c h they receive few soc ia l rewards . 
C h a n g e s i n the pay structures for w o m e n e m p l o y ­
ees cost m o n e y , a n d w i l l be f o u g h t a g a i n s t by 
m a n a g e r s a n d o w n e r s despite the i n e q u i t y of the 
present system. T h e pract ice of i n s t i t u t i o n s h i r ­
i n g " t w o for the pr i ce of o n e " c o n t i n u e s , despite 
a s o c i a l awareness of d i s c r i m i n a t i o n against 
w o m e n . F o r e x a m p l e , i n the u n i v e r s i t y set t ing, 
h i r i n g the h u s b a n d m e a n s that the w i f e c a n be 
re l i ed o n as a f o r m of c h e a p l a b o u r to teach 
p a r t - t i m e . A m o r e c o m p l e t e ana lys i s o f d u a l -
career c o u p l e s w o u l d c o n t a i n m o r e research o n 
the s o c i a l , p o l i t i c a l a n d e c o n o m i c c o n t e x t i n 
w h i c h these couples l i v e a n d w o r k . 

I n the e p i l o g u e , P e p i t o n e - R o c k w e l l e m p h a s ­
ized that " f l u i d i t y of p r i o r i t i e s ... is the corner­
stone of the dual-career r e l a t i o n s h i p . " In this 
e m e r g i n g f a m i l y f o r m , it is essential that p r i o r i ­
ties c h a n g e at d i f ferent stages of the m a r r i a g e or 
the career. W e c a n n o l o n g e r a f f o r d to b l i n d l y 
g ive p r i o r i t y to f a m i l y or career t h r o u g h o u t l i fe , 
w i t h o u t b e i n g f l e x i b l e to the c h a n g i n g s i t u a t i o n . 

B u t i n f o c u s i n g o n p s y c h o l o g i c a l concerns , o n e 
gets the i m p r e s s i o n that these c o u p l e s are l i v i n g 
i n a s o c i a l v a c u u m . A l l they need is to m a n a g e 
the i r t i m e p r o p e r l y a m d e l i m i n a t e g u i l t , a n d the 
p r o b l e m s subs ide . H o w e v e r , there are e c o n o m i c , 
p o l i t i c a l a n d o r g a n i z a t i o n a l factors b e y o n d the 
c o n t r o l of these c o u p l e s w h i c h i n f l u e n c e their 
success or f a i l u r e . 

A l t h o u g h the art ic les are u n e v e n i n style a n d 
s o p h i s t i c a t i o n , the b o o k makes a v a l u a b l e c o n ­
t r i b u t i o n to the f i e l d o f f a m i l y studies a n d 
w o m e n ' s studies . D e s p i t e i n c r e a s i n g c o m m i t ­
m e n t to career, w o m e n ' s search for e q u a l i t y is 
e l u s i v e . T r a d i t i o n a l h u s b a n d s , o l d - f a s h i o n e d 
e m p l o y e r s , m o r e d i f f i c u l t y f i n d i n g jobs t h a n 
their h u s b a n d s , l o w e r salaries a n d p r o m o t i o n 
t h a n the i r h u s b a n d s , a n d a m b i v a l e n c e a b o u t 
career c o m m i t m e n t s t i l l h o l d w o m e n back f r o m 
e m p l o y m e n t e q u a l i t y w i t h m e n . A s the d u a l -
career c o u p l e becomes m o r e w i d e s p r e a d i n N o r t h 
A m e r i c a , o r g a n i z a t i o n s as w e l l as i n d i v i d u a l s 
w i l l have to c h a n g e the i r a s s u m p t i o n s a n d p r i o r ­
ities to a c c o m o d a t e this n e w f a m i l y f o r m . I n d i ­
v i d u a l m e n a n d w o m e n c a n c h a n g e some aspects 
of the i r o w n r e l a t i o n s h i p a n d j o b c o m m i t t m e n t , 
b u t they have l i t t l e i n f l u e n c e over laws , i n s t i t u ­
t i o n a l p o l i c i e s , o r the att i tudes of the c o m m u n i t y 
i n this n e w f o r m of f a m i l y . 

M a u r e e n B a k e r 
O t t a w a 

Silenced. M a k e d a S i l v e r a . Toronto: Williams-
Wallace Publishers Inc., 1983. Pp. 132. 

M a k e d a S i lvera ' s recent ly p u b l i s h e d paper ­
back a b o u t the p l i g h t of West I n d i a n domest ics 
w o r k i n g i n C a n a d a is n o t a p leasant story, b u t i t 
is a d i f f i c u l t b o o k to p u t d o w n . She reports o n 
the exper iences o f 10 d o m e s t i c w o r k e r s , l a r g e l y 
i n the i r o w n w o r d s , so s i m p l y a n d u n d r a m a t i -
c a l l y that one is m o v e d by the fact p o i g n a n c y of 
the i r s i t u a t i o n s . T h e w o m e n i n her s tudy are 
B l a c k (one is f r o m G u y a n a ) a n d w o r k i n g class or 



p o o r . A l l b u t one of t h e m have c h i l d r e n back 
h o m e , a n d seven are sole s u p p o r t m o t h e r s . Des­
p i t e the u n s e n s a t i o n a l i s t i c tone of her b o o k , the 
o v e r r i d i n g message of their stories comes across 
l o u d a n d clear . T h e y a l l s o u g h t to o v e r c o m e the 
p o v e r t y a n d lack of o p p o r t u n i t y i n their h o m e ­
l a n d , a n d they a l l b o u g h t the m y t h of C a n a d i a n 
a f f luence . 

T h e m i s c o n c e p t i o n of C a n a d a as the l a n d 
of m i l k a n d h o n e y is r e i n f o r c e d by a i r l i n e 
adver t i sements , d o m e s t i c agencies , w e e k l y 
d r a m a s o n the t e l e v i s i o n set w h i c h s h o w 
N o r t h A m e r i c a as the l a n d of p l e n t y , w h e r e 
h a p p i n e s s a n d w e a l t h c a n be b o u g h t o n 
credi t a n d where m a i d s l i k e those s h o w n o n 
the weekly s i t - coms, are treated w i t h respect 
a n d as a spec ia l par t of the f a m i l y , (p. 11) 

T h e rea l i ty of their experiences here is vast ly 
di f ferent f r o m their expecta t ions , 

W h a t is never ta lked about , o r m a d e c lear to 
m a n y of these w o m e n is the w i d e s p r e a d 
p r e j u d i c e they w i l l c o m e u p a g a i n s t i n 
C a n a d a a n d the r a c i s m e m b e d d e d w i t h i n a 
system w h i c h thr ives o n the l a b o u r of 
w o m e n of c o l o u r f r o m t h i r d w o r l d c o u n ­
t r i e s . . . w o m e n w h o w o r k . . . a s d o m e s t i c ser­
vants get as l i t t l e as $200 a m o n t h for a n 
e ighteen h o u r d a y , seven days a week j o b . 
(p. 11) 

A l l of the w o m e n w h o speak to S i l v e r a reveal 
the i r a m b i t i o n s for themselves, b u t m o s t of a l l 
for their c h i l d r e n . 

I te l l y o u , w h e n I see h o w m y l i f e has been 
wasted a n d I l o o k a n d see the same t h i n g s 
h a p p e n to m y c h i l d r e n a n d k n o w i t g o i n g 
to h a p p e n to the i r c h i l d r e n , I jus t get sad. 
(P- 29) 

W h e n I get m y l a n d e d , I w a n t to save some 
m o n e y so that m y g r a n d c h i l d r e n w i l l be 
ab le to g o to h i g h s c h o o l . T h i s is m y d r e a m 

to see t h e m g r a d u a t e d f r o m h i g h s c h o o l . . . 
m a y b e even g o to u n i v e r s i t y , (p. 29) 

A n d so, i n their d r e a m to m a k e these a m b i t i o n s 
c o m e true they e n d u r e l o n g h o u r s a n d back 
b r e a k i n g w o r k at b e l o w g o v e r n m e n t regula ted 
salaries because, as the t i t le of the b o o k suggests, 
their fear of d e p o r t a t i o n keeps t h e m m u t e . E v e n 
w h e n the i n h u m a n i t y of the i r w o r k i n g c o n d i ­
t ions i n c l u d e s sexua l harrassment , the u l t i m a t e 
o p p r e s s i o n of w o m e n i n the w o r k p lace , the 
w o m e n are ei ther a f r a i d to speak or their c o m ­
p l a i n t s f a l l o n deaf ears. 

W h i l e S i lvera ' s d e s c r i p t i o n of domest i c l a b o u r 
l i f e is c l e a r l y a n extreme one , a l t h o u g h I hear 
m o r e a n d m o r e stories every day f r o m m y o w n 
n a n n y / h o u s e k e e p e r w h i c h m a k e me w o n d e r 
a b o u t h o w a t y p i c a l they r e a l l y are - it rea l ly 
doesn' t matter . T h e c r u x of the issue is that the 
g o v e r n m e n t a n d to a large extent the C a n a d i a n 
p u b l i c doesn ' t care a b o u t e x p l o i t a t i o n of d o m e s ­
tic l abourers , espec ia l ly w h e n the l a b o u r p o o l is 
f r o m the T h i r d W o r l d . O n the other h a n d , one of 
the m a j o r p r o b l e m s w i t h S i lvera ' s b o o k is her 
u n e n d i n g ins is tence at least by i m p l i c a t i o n , that 
indeed the d o m e s t i c l a b o u r p r o b l e m is a r a c i a l 
one . In fact, the p r o b l e m is far m o r e pervas ive . 
T h e p r o b l e m is h o u s e w o r k . 

f n the last chapter of her b o o k S i l v e r a does 
m a k e some reference to h o u s e w o r k issues per se 
w h i c h she c l a i m s a n d r i g h t l y so -

...the m a i n s t r e a m w o m e n ' s m o v e m e n t has 
f a i l e d to take u p , l a rge ly because of its 
w h i t e m i d d l e class bias . (p . 122) T h e l i v e d 
re la t ions between the woman-as -mis t ress 
a n d the woman-as - servant are c o m p l e x a n d 
rarely m e n t i o n e d even i n c o n t e m p o r a r y 
w r i t i n g s o n w o m e n a n d w o r k . (p. 123) 

T h i s latter q u o t e is e s p e c i a l l y i n t r i g u i n g . T h e 
n o t i o n of o p e n i n g u p a d i a l o g u e between e m ­
ployers a n d employees v is -a -v is the domest i c 
l a b o u r issue is t ru ly r a d i c a l . B u t perhaps it w i l l 



be a l i t t l e close to h o m e for some of us. F o r 
e x a m p l e , it m a y be a r g u e d that one way i n w h i c h 
p r o f e s s i o n a l m i d d l e class w o m e n are able to c i r -
c u m l o c u t e this issue is by o r i e n t i n g themselves 
to Day Care rather than c o n f r o n t i n g the d i l e m m a s 
of the domest i c l a b o u r dyad . B u t since Day Care 
w o r k e r s are o n l y s l i g h t l y better p a i d , the genera l 
issue of the d e v a l u a t i o n of w o m e n ' s w o r k is n o t 
f u n d a m e n t a l l y al tered. O r even m o r e i m p o r ­
tant ly , d o I a v o i d h i r i n g a B l a c k domest i c over a 
W h i t e one because of the s o c i o - p o l i t i c a l i m p l i c a ­
t ions of seeing myse l f i n s u c h a sterotyped dyad? 
T h e r e is c lear ly a r i c h area of f i e ld research here. 

W h i l e the b o o k does not profess to be a n a n a ­
l y t i c a l o r theoret ical treatise o n the issue (the 
s tudy is 127 pages a n d most of this is devoted to 
the 10 case studies) a f r a m e w o r k is nevertheless 
pervasive . A n d that f r a m e w o r k is c lear ly r a c i s m . 
S i l v e r a is q u i t e l i t e ra l w h e n she says her study is 
about Black w o r k i n g - c l a s s w o m e n . B u t the t r u t h 
of the matter is that the d o m e s t i c l a b o u r p r o b l e m 
is first a n d foremost a f e m i n i s t issue, i.e. it is 
a b o u t s e x i s m . W i t h o u t b e c o m i n g over ly c o m ­
m i t t e d to a c h i c k e n / e g g a r g u m e n t suff ice it to 
say that w h e n the t w o areas s e x i s m a n d r a c i s m 
m e s h h i s t o r i c a l l y , as we have here, it p r o v i d e s a 
p o l i t i c a l ho tbed . 

S i l v e r a a l so indica tes that n o t h i n g short of a 
soc ia l i s t g o v e r n m e n t w i l l f u n d a m e n t a l l y alter 
the p r o b l e m . Q u o t i n g C h a r l o t t e P e r k i n s G i l -
m a n w h o n o t e d at the t u r n of the c e n t u r y the 
necessity for " teams of trained a n d w e l l - p a i d 
workers , m o v i n g f r o m d w e l l i n g to d w e l l i n g " she 
appears to be suppor t ive of c o n t e m p o r a r y M o l l y 
M a i d services, but S i lvera w o u l d a d d the necessity 
of a soc ia l welfare state w h i c h makes such services 
a n d c h i l d r e a r i n g areas a v a i l a b l e to everyone 
(p. 124). Yet , I cannot h e l p but f i n d this a r o m a n ­
tic n o t i o n a n d one w h i c h leaves us i n a status q u o 
s i t u a t i o n . A s S i lvera herself suggests, the history 
of domest ic l a b o u r has s h o w n that progressively 

each g r o u p has f led domest i c l a b o u r w h e n poss i ­
ble, regardless of pay a n d w o r k i n g c o n d i t i o n s , 
thus d e m o n s t r a t i n g the d e p t h of the d e v a l u a t i o n 
of w o m e n ' s w o r k . A n d as has become clear, u n t i l 
recently as the f emin is t m o v e m e n t has done l i t t le 
to reorient o u r biases, but rather has c o n t r i b u t e d 
at t imes to the n o t i o n that h o u s e w o r k is shit-
w o r k . N e i t h e r the p r o p e r r e g u l a t i o n n o r enforce­
ment of domest i c l a b o u r l a w s c a n eradicate the 
deep u n d e r l y i n g s t igma associated w i t h the prob­
l e m - n a m e l y that w o m e n ' s w o r k is i n s i g n i f i c a n t . 
In short, the p r o b l e m is very deep - perhaps far 
deeper t h a n c a p i t a l i s m . T h e n o t i o n of d e v a l u a ­
t i o n of w o m e n s w o r k goes back at least as far as 
p r i m i t i v e h u n t i n g a n d g a t h e r i n g societies i n 
w h i c h w o m e n may have been m o t e central to 
subsistence yet s y m b o l i c a l l y were u s u a l l y not 
a c k n o w l e d g e d as such . 

M a k e d a S i l v e r a is a g i f t e d " l i s t e n e r " a n d w r i ­
ter w h o seems to sneak i n her s o c i o l o g y a l m o s t 
ef fort lessly . A l t h o u g h I m a y n o t agree to ta l ly 
w i t h her perspect ive , it is a n i m p o r t a n t o n e 
w h i c h raises a variety of c o n t r o v e r s i a l f e m i n i s t 
issues s u r r o u n d i n g the d o m e s t i c l a b o u r c o n t r o ­
versy. R e m i n i s c e n t of M a t t h e w ' s Voices From 
the Shadows, a n o t h e r recently p u b l i s h e d C a n a ­
d i a n paperback , w h i c h relates the p e r s o n a l exper­
iences of d i s a b l e d w o m e n , Silenced c o n t r i b u t e s 
to a n u n d e r s t a n d i n g of w o m e n w h o have m i n o r ­
i ty status w i t h i n their o w n gender m i l i e u . Si­
lenced s h o u l d become a s t a n d a r d w o m e n ' s s tu­
dies text i n C a n a d i a n courses coast to coast. 

J u d i t h P o s n e r 
Y o r k U n i v e r s i t y 

Slaves of Slaves. The Challenge of Latin Ameri­
can Women. L a t i n A m e r i c a n a n d C a r i b b e a n 
W o m e n ' s C o l l e c t i v e . T r a n s l a t e d by M i c h a e l P a l -
l i s . London, England: Zed Press, 1980. Pp. 186; 


